Why is SmartLunch > .)

a unique app? ‘.o

Benefits for employers:

» Automation of orders and billing simplifies
operations, reducing the burden on HR and
accounting. app, sets the

¢ Tasty and varied meals increase team 1 the company.
engagement and help reduce absenteeism.

@ Sten1

e The company can track spending on subsidie:
any time.

e Taking care of employee well-being strengthe n of breakfasts,

the employer’s reputation.

Benefits for employees:
 Calorie and allergen information helps them
better plan their diet. ks “Order.” The

* Cashless orders simplify the payment process 2ed time.

* Intuitive app and easy access to purchase his’
provide control over expenses.

¢ By rating and commenting on meals, employe ]
help improve the offer. ates it on a scale

jy and their own



% of employees believe that regular
meals have a positive impact on their
efficiency.

% of employees say that healthy and
balanced meals significantly improve
their productivity.

% of employees state that they
choose healthy meals at work more
often than at home.

% of employees still eat lunch in
unsuitable places, such as at their
desks.

m Lunch break - more
than just food

3 8 7 of respondents see the lunch break as a
time for regeneration and rest.

% perceive it as a way
to relieve stress.

% use it as an opportunity
3 3 to connect and integrate

with colleagues.

This highlights how important employer support is in
shaping healthy eating habits.

Source:
SmartLunch Survey, February 2024

Respondents: 1,494 SmartLunch app users



How does the exemption

from €SSZ work?

To skutecna finanéni vyhoda jak pro vasi firmu,
tak i pro vas tym.

How does the exemption from €SSZ work?

According to regulations, financing meals in tangible form - eg.,
catering, meal vouchers - is exempt from social security contributions
up to CZK 123.90 per day.

Benefits for employees

Higher net income - no contributions and/or tax means
more money in the employee’s pocket.

Real savings -~when financing is not burdened with contri-
butions and tax, employees can gain several dozen per-
cent of the benefit’s value.

Example in numbers:

If a company allocates up to CZK 2,400 per month for employ-
ee meals in a way that allows exclusion from the social security
contribution base and (in some cases) income tax exemption,
the employee can save approximately CZK 544.80 per month
(about CZK 6,537.60 annually) compared to a fully taxed and

insured benefit.

The introduction of a properly reported meal benefit is an advantage
both for the team and for the employer. But remember that in order to fully
benefit from the exemptions and reliefs, meal financing must meet the
criteria set out in the regulations.

Benefits for Employers

Lower labor costs - excluding meal contributions from
the social security contribution base means savings in
the company budget.

Better employee motivation - an attractive meal

benefit improves satisfaction and productivity.

Example in numbers:

Assuming a contribution of CZK 2,400 per employee and using
solutions that enable exemption from social security contribu-
tions, the employer can save approximately CZK 811.20 per
month (about CZK 9,734.40 annually) per employee.

Estimated annual savings for a company
employing 50 people

for employees for employer

All numerical examples (e.g.,, CZK 2400, CZK 544 savings, etc.) are for illu-
strative purposes only. The actual benefits depend on the form of finan-
cing, the source of financing, the type of employment contract, and the
applicable regulations.



How much does it cost?

Type of financing*

Maximum possible financing for

CZK 100
per day

CZK 180
per day

CZK 600 CZK 2 000 CZK 3 600
employees
Financing utilization rate
s 55 o 50,01 % 62,85% 75,60%
for invoicing
Monthly forecast of financing utilization per CZK 300,06 CZK 1257,00 CZK 2 721,60

employee (gross amount)

*Prognoza dotyczgca kosztéw przy dziennym finansowaniu obejmuje 20 dni roboczych w miesigcu.

Type of financing*

Maximum possible financing for

CZK 2100
per month

CZK 2400
per month

CZK 2700
per month

CZK 2100 CZK 2 400 CZK 2 700
employees
Flna.mcujg. utilization rate 86,29 % 8713 % 89,87 %
for invoicing
Monthly forecast of financing utilization per CZK1812,09 CZK 2 091, 12 CZK 2 426,49

employee (gross amount)

*Prognoza dla wybranej liczby pracownikéw. Oparta na statystykach z 30 milionéw zamdéwionych positkéw w SmartLunch.




’\a”ch has become the perfect complement to our

existing meal system. Employees started eating more
regularly, spending breaks together more often, and thanks to
the app, everything works quickly and without issues. What
pleasantly surprised me was the responsiveness of the team -
whenever questions or needs arose, solutions came
immediately. The implementation of the system did not
require much effort on our part, and its flexibility allowed us to
adapt the service to our operations. Today | can say it's a
change that gives employees real choice, while giving us

greater oversight and simpler management of benefits.

Martin Lutonsky
HR Manager,
Promens ZIin

’T”a, every second counts - even in the canteen.

Thanks to SmartLunch, we have reduced serving time to

a minimum: placing an order through the app takes just

a few seconds, and collecting it from the LunchLocker

eliminates queues. It's a modern solution that not only

streamlines meal organization but also increases the

overall efficiency of the entire plant.

Grzegorz Gorski

Services, Toyota

Trusted by:

Manager for Communication and
External Relations, Employee
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prodej@smartlunch.com




